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RINGKASAN

Perguruan tinggi wajib melakukan penilaian terhadap kinerja dosen sesuai
dengan Undang-undang yang mengatakan bahwa dosen berhak mendapatkan
promosi dan penghargaan sesuai dengan kinerja akademiknya. Penilaian terhadap
kinerja dosen dilakukan berdasarkan pada “Tri Dharma Perguruan tinggi” meliputi
pendidikan, penelitian dan pengabdian.

Penelitian in1 berdasarkan sistem penilaian kinerja dosen di Universitas Setia
Budi Surakarta dengan mengacu pada kriteria-kriteria sesuai dengan ketentuan dari
DIKTI, disamping kriteria dari Universitas Setia Budi Surakarta. Tujuan dari
pembuatan sistem ini, diharapkan dapat mempermudah dalam penyajian laporan dan
membantu memudahkan Ketua Badan Penjaminan Mutu dalam memberikan
rekomendasi ke pimpinan untuk menentukan pemberian penghargaan.

Sistem ini dibuat dengan menggunakan metode Simple Additive Weighting
dengan bahasa pemrograman Vb.Net 2010 dan database SQL Server 2008. Konsep
dasar metode Simple Additive Weighting adalah mencari penjumlahan terbobot dari
rating kinerja pada setiap alternatif pada semua atribut. Metode SAW membutuhkan
proses normalisasi matriks keputusan (X) ke suatu skala yang dapat diperbandingkan
dengan semua rating alternatif yang ada, selanjutnya dilakukan proses perankingan.

Hasil dari penelitian ini berupa aplikasi Sistem Penunjang Keputusan
Penilaian Kinerja Dosen menggunakan Fuzzy Multiple Atribute Decision Making
dengan metode Simple Additive Weighting. Adapun kriteria yang digunakan meliputi
pendidikan, penelitian, pengabdian dan kegiatan penunjang. Berdasarkan pengujian
fungsionalitas yang dilakukan dengan menggunakan metode blackbox fungsi pada
modul sudah berjalan sesuai dengan fungsinya, sedangkan untuk pengujian validitas
sistem dikatakan telah valid.
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SUMMARY

Universities are required to conduct an assessment of lecturer performance
in accordance with the law which says that the lecturers deserve promotion and
awards according to their academic performance. Assesment of lecturer performance
conducted based on the "Tri Dharma College" includes education, research and
service.

This research is based on the assessment of lecturer performance at the
University Setia Budi Surakarta with reference to the criteria in accordance with the
provisions of the Higher Education, in addition to the criteria of the University Setia
Budi Surakarta. The objective of this system is expected to facilitate the presentation
of the report and to help facilitate the Chair of the Quality Assurance Agency in
providing recommendations to the leadership to determine the award.

This system created by using Simple Additive weighting method with the
programming language Vb.Net 2010 and database SQL Server 2008. The basic
concept Simple Additive weighting method is to find a weighted sum of rating the
performance of each alternative on all attributes. SAW method requires a process of
normalizing the decision matrix (X) to a scale which can be compared with all the
rating alternatives exist, then performed the ranking process.

Results of this research is a Decision Support System applications
Assessment of Lecturer Performance using Fuzzy Multiple attribute Decision Making
with Simple Additive weighting method. The criteria used include education,
research, service and support activities. Based on the functionality testing is done by
using black box method, the function of the module has been run in accordance with
its function and for testing the validity of the system said to have been a valid.
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